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MODELS

(D.O.T. 297.868 and 96.1.868)
;j r. - - .
_Nature of the Work
Selling a product alwajs is easienjf
an attractive man or woman is shown
using it. In magazine advertisements
and television commercials, models
¢an be seen posing with a/wide vari-
ety of products, including cars, soft

drinks, and perfume. Most models,

however, are used to'show the latest
in fashion designs and cosmetics.

. Models usually specialize in either
live or photographic work. Fashion
models generally work befﬂ € an au-
dience, modeling’ the creations of

- well-known designers at fashion .

shows. While the announcer de-
scribes what they are wearing, they.
waik past customers and photogra-
phers and point out special features'
of the design. On some jobs, they
may stop to tell individual customers

.-a garmeat’s price and style number.

Fashion ‘models who work for
clothing designers, manufacturers,
and distributors are called showroom
or fitting models. When new spring or
fall de;ngﬂs are being shown to pro-
spective buyers, these models are €x-
tremely busy. During slack times,
however, they may have some gener-
al office duties, such as. typing or fil-
ing.

Some informal models work in de-
partment stores and custom salons
where the pace is more leisurely than
in showrooms. Others demonstrate
new products and services gt manu-.
facturers’ exhibits and trade shuwr

Photographic madsl: usually are

hlred to pose for a particular asmgn- -
ment. Although most model cigthes +«
and cosmetics, they often pose with* °

other merchandise as well. In addi-

“tion to fashion and photographic

work, Ssome models pose for artists or
sculpmrs or work in films or televi-
sion,
Places of Employment

About*8.,300 models were em-
ployed in 1976. Clothihg manufac-
turers, designers, and wholesalers
employ the largest number of mod-
els. In New York City's garment dis-

r
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trict, hundreds of firms each
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mploy
one or two permanent moflels to
show their latest fashion deangn; to

‘prospective retail buyers: Many mod-
els work for Eg;nzles. however. Ad-
v:rnsmg agenciej, retail stores,.
ma,‘gazmgg. and photographers al--
" most always employ agency models

for their fashion amr;les or-advertise-
ments.

nearly all urban areas, but most jobs

are in New York City because it is’

Fashlon modsls generally work before an sudience.

Mndelmg jobs' are avmlabl: in

‘the center uf the t‘sshmn industry.

Chicago, Detroit, and Los Angeles
are the mber :mes wnth many jobs
‘for models.

Tfi!iﬂi!n ) Other Qualifications,
. - dnd Adw-neomim‘

The most lmpnrt.mt u;st for a
madel lx a dlstm’ ¥e—and attractive
nke. Advertisers and
hire models who

A v

ook” for their prod-

4



uct and a face or style that will be
remembered. To develop an individ-
ual style, some models attend a mod-
eling school where they leam to style
walk and stand gracefully,
ppse in front of a camera, and apply
nakeup. Those interested in a mod-
elihg career should understand the
distinction between these schools
and modeling agencies. The main
business of schools is teaching
classes; they usually do not help the
graduate find work: Agencies, on the
other hand, find and achedule assign-
ments for their models on a commis-
sioh basis, ranging from 10to 20 per-
cent. Some modeling agencies also
provide training, but normally accept
only the- most promising beginners.

Female models must be between 5
feet 7 inches and 5 feet 9 1/2 inches
tall and weigh 110 to 122 pounds.
Male models must be 6 feet tall and
wear a size 40 suit. Size requirements
are quite rigid because manufactur-
ers’ and designers’ samples are stan-
dard and models must fit the clothes
without alteration.

Photographic models usually are
thinner than fashion madels because

_ the camera adds at least 1 0 pounds to
a person's appearance. In additior,
they must have fine, regular features
and good teeth, hands, and legs.
Wide set eyes and a long neck are
also essential.

, There are no educational require-
‘ments for models; some have com-
pleted high school and others have
had college training. Courses in dra-
ma, dancing, art, and fashion design
are useful because they can develop
poise-and a sense of style.

Models should enjoy working with
people and must be able to withstand
the ' pressures of competition, tight
schedules, and quick changes. Phys-
ical stamina is important because
models are on their feet most of the

"-time and must sometimes assume
rather awkward positions when pos-
ing for photographers. To look their
best under such pressure, models
must maintain excellent health,

|

Modeling agencies find jobs for .
their models on a continuous basis. .

Usually, they help their models ob-
tain, often without charge, a portfo-
lio of photographs of themselves in
* various styles and poses which the
agency can show to prospective cli-

"

-

ents, Some department stores hold
auditions that give inexperienced
models a chance to model at a fash-
ioh show and perhaps obtain other
jobs if they do well.

In addition, many sales jobs in de-

partment stores provide useful expe- -
rience in selecting and coordinating

fashions, experimenting with make-

< up, and, occasionally, modeling.

Sometimes a model can gain experi-
ence by, working in fashion shows
given by local community argamza-
‘.IQTIE

Modeling can be a stepping stone
to other jobs in the fashion field, such
as staff editor of a fashion magazine,
consultant fof a cosmetic firm, or
fashion coordinator for a department
store. Some models take courses in
art and design and may become fash-
ion illustrators or designers. A few
models who work in television com-
mercials become actors or actresses.

Employment Outiook

Although employment of models is

expected to incfease faster than the |

average for all occupations thrpugh

the mid-1980s, competition for the-

available jobs will be keen. The glam-
our of modéling attracts many more
persons than are needed in the occu-
pation. Even though many intdrested
persons do not Meet the size require-
menti, those who do still outhumber
available jobs. Experienced models

will continue lo receive most nt“zhg :

assignments.

Rising advertising expenditures
and sales of clothing and accessories
will cause the demand for both pho-
tographic and fashion models to in-
crease . Most job openings, however,
will result from the need to replace
models who have left the occupation.
Many models have to retire when
they lose their youthful appearance
because most employers prefer youn-
ger models. Others leave the occupa-
tion because their particular *look ™
goes out of style or becomes associat-
ed with an outdated product.

Earnings and Working
- Conditions

A model’s earnings depend on the

number and length of assignments he
or she receives. Although a few top

a

" commercial is reruny

models earn as much as business
executives, most earn far less. Ac-
cotding to the limited information
available, fashion models working .
full time for manufacturers or whole-
salers earned.up to $35,000 in ‘1976,
though only the very best wearned the
highest income. Models ‘working re-
t3il shows on a steady basis earnied
£10,000 to $12,000 outside New
York City: those in New York earned
fmore.

Madels whn work for more than
one employer receive a fee for their
work. If they are registered with an
agency, they pay a commission for
the services it provides. It 1976, fe-
male models working for mnpr'ggen-
cies in New York earned $75 t0 $100
an hour; male models, up to $75 an
hour. Models in other major cities’
earned sllghtly Jower rates. These
rates are ymisleading, however, be-.
causé many models, especially begm-
ners, worf only a few hours eacly
week and spend a great sleal of their
time auditioning for prospective cli-
ents. Models' income also depends

on the type of work they do, whether .

runway or photographic work. The
more versatile the model, the greater
the number of assignments and the
grealer the ingome he or she may
receive. Although photographic
modeling often pays well, models
usually must provide their own ac-
cessories, such as wigs and hair-

‘pieces, and pay for- %eir transporta-

tion. Occasionally, a odel must buy
a complete outfit m order to -get a
particular job: :

Madels appzarmg in telemsmn
commercials earn at least 3145 for a
job as an extra, and about $200 )per
job as a principal character;they may
also receive additional income if the
‘elevision mod-
els must:be membgts of the Ameri-
can Federation of@elevision and Ra-
dio Artists or the Screen Actors

Guild, Inc. . -

Models sometimes must work un-
der uncomfortable conditions,<pos-
ing in a swimsuit in the middle of -
winter, for example, The work can
also affect their personal lives be-
cause models must always look fresh

and well-rested for the camera and
may have to limit evenings out with
friends. In addition, a female model
must spend part of cach night on

3
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Sﬂml ol Adﬂhnnl :
Information

J ‘Employers of models such as.

magazines and newspapen may be

"y -
'ﬂig pei‘fnnning dirts include the

areas-of instrumental music, singing,

acting, and the dance. Vgned as they
are, the performing arts have in com-
mon the goal of communicating with
and affecting the emotions of the au-
_ dience. Through the media of music,
~ speech, and movement, performing
artists attempt to presént a moving
interpretation of human experience.

Within the performing arts, the

number of talented persons seeking
employment generally exceeds the
number of full-time. positions avail-
able. As a result, many performers
supplement their incomes by teach-
ing, and others work much of the
time in dlffm‘eﬂt types of occupa-
tions.
' The difficulty of eammg a hvmg as
a performer is one fact young per-
'sons should remember when they
_consider such a career. They should
;Dﬂ;lder. therefore, the possible ad-
vantages of making their art a hobby
rather than a profession. Aspiring
. young artists usually must spend
many years in intensive training and
practice before they are ready for
public performances. They not only
need great natural talent but also de-
termination, a willingness to work
-long and hard, an overwhelming in-
terest in_their chosen field, and some
luck. b
The statements that follow this in-
trﬁductiénzgin detailed information
Dl’l mumclahu smggrs actors, and

“dapcers.. "

Q

RIC

Aruitoxt provided by Eic:

PERFORMING ARTISTS
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‘able to remm;nd repumble made\l—

img agencies. More' comprehensive ' -

informatief on training programs for

models is l'#]lhlﬁaﬁﬂ ‘tequest from:.

United States Office of Education, Division of
Vocationsl/Technical Education, Wash-
m;lun D.C. 20202. -

.
%

'ACTORS AND ACTRESSES

1

" (D.O.T. 150.028 and 150.048)

Nature ot the Work

Mgkii;g a character come to ‘life
before an audience is a job that has
great glamour and fascination, . Thig |
demanding work rEquirex special tal-

ent and .involves many ﬂlﬁ‘multles

and uncertanties:

Only a few actors and Ectrssg;
achieve recognition as stars on the
stage, in motion pictures, or on tele-
vision or radio. A somewhat larger
number are well-known, experienced
performers, who frequently are cast
in supporting roles. However, most
actors and actresses struggle for a
toehold in the profession, and are
glad to pick up parts wherever they
can.

New stage actors gen:rally start in
“bit" parts where. th:y speak only a
few lines. If successful, they may
progress to larger supporting roles.
They also may serve as understudies
for thE principals. Film and television
actors, in contrast, may begin in large
roles or move into programs from
working in commercials,

Actors who prepare for stage,

- screen, and television roles rehearse

many hours. They must memorize
their lines and know their cues.
In addition to the actors and ac-

tresses wnh sp' ’kmg paﬂ;s. “EIIFES."
in various ways in almast ali motion

pictures and many television shows
and theatre productions. In"*spectac-

f

LR | FRTAE e

<y

ular™ praductmﬁs. a ld:ge immher nf
extras take part in crowd acenes.

Some actors find slternative jﬂblh

_as coaches of drama or directors of
stage, television, radio, or .motion
picture productions. A few teach in

drama depanmanti of ;olle;el and
\umvemtiﬂ. : )

Pl-c-: of Emplnrm-nl

About 13,000 actorsand. lcti*eus:
worked 'in stage pliygi hotion pic-,
tures (including filmis made especial- -
ly for television), industrial shows,

" and commercials in 1976.

-In the winter, most employment
opportunities on the stage are in New
York and other large cities. In the
summer, stock companies in subur-
ban and resort areas provide employ-

.._mem In ‘addition, many cities have
“little theatres,” repertory compa-

nies, and dinner theatres, which pro-

-, vide opportunities for local talent as
swell az for ﬁmfgmanal actors and

actresses. Normally, plays are pro-
duced and casts are selected in New
York City for shows that go “on the
Employment in motion pictures
and film television is essentially cen-
tered in Hollywood and New York
City, althaugh a few studios are lo-
cated in Miami and other parts of the
country. In addition, many films are
shot on location, and employ local
professionals and nonprofessionals as
“*day players™ and *‘extras.” A num-
ber of American-produced films are
being shot in foreign countries. In
television, most opportunities for ac-
tors are at the headquarters of the
major networks—in New York; Los
Angeles, and, to a lesser :xt:nt Chi-
cago. A few local television stations

occasionally employ actors.

Tr-lnlniﬁ and Othier
Qualifications -

Young persons who aspire 1o act-
ing careers should take part in high’
school and college plays, or work
with little theatres and other acting
groups for experience.

~Formal training in actirlg, which is
increasingly necessary, can be ob-
tained at dramatic art schools, locat-
ed chiefly in New York, .and in hun-
dreds of colleges and universities
throughout the country. About 760



Acting demands patience and total commitment.

colleges and ymversme::. confer
bachelor’s or hlgher degrees on stu-
dents who major in dramatic and the-
ater arts. College drama curriculums
usually include coursesin liberal arts,
speech, pantomime, directing, play-
writing, play production, and history

* of the drama, as well as practical

Q
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courses in acting. From these, the
student develops an appretiation of
the great plays and a greater under-
standing of the roles he or she may be
called on to play. Graduate degrees
in fine arts or drarra-are needed for
college tedching positions. '
Acting demands paticnce and total
commitment, since aspiring actors
and actresses must wait for pgrl‘-’s or

4

and often do much traveling. Flaw-

less performances require the tedlnus=
which some-.

memorizing of lines,
times involves long rehsérsal éched-

ules. Other performances; such as’

television programs, often allow little
time for rehearsal, so that the actor
must deliver a good performance
with very little preparation.. The ac-
tor needs stamina to withstand the
heat of stage or studio lights, or the
adverse weather conditions that may

exist "‘on location.”
sons who plan to pursue an acting
career mu;t have (alén't aﬁd the cre-
,mlers‘ Tht:y must have pmsx; shgt
presence, and aggressiveness to proj-
ect themselves to the audience At

™y
b

r

Above all, per-

o
g
the same time, the ability to follow
directions is important. .
|- In all media, the best way to start is
tb use local opportunities and to
Build on the basis. of such experience.
Vany actors who are successful in
ocal productions eventually try to
appear on the New York stage. Mod-

. - eling experience may also be helpful

- jin obtaining emplﬂymem in televi-
;sion or motion plmufes

To become a movie’ extra, one
‘must usually be listed by.Central

E Casting, a no-fee' agsncy that works
;m&h the Screen E:t,as Guild and

supplies all extras to the major movie

i studios in Hﬂllywmd Applicants are

accepted only when the number of -
persons of a particular type on the
list—for example, athletic young
men, old ladies, or small children—is
below the foresgeable need. In recent
years, only a very small proportion of

the total number of applicants have
succeeded in being listed. An actor

‘employed as an extra in a film has

very little opportunity to advance to
a speaking role in that film. .

The length of an actor’s or ac-
tress's working life depends largely
on skill ‘and versatility. Great actors
and actresses can work almost indefi-

- nitely. On the other hand, empln)u

ment bdcomes increasingly limited
by mlddle\iage. especially for those
who ,become typed in romantic,

youthful roles. Due to the factors dis-
cussed, persons who intend to pursue
an acting career may find unstable
employment conditions and financial
pressures. ’ '

s

Employment Outlook
E)

Overciowding has existed in the
acting field for many years, and this
co %dllan is Expected to persist. In
the legitimate theater, motion pic-
tures, radio, and telgvision, job appli-
‘cants greatly exceed the jobs avail-
able. Moreover, many actors and
actressis are employed in their pro-
féssiﬂﬁﬂf only a part of the year.

Motion pictures and TV have
greatly reduced employment gppor-
tunities for actors in the theater. Af-
though a motion picture production:
may use a very large number of ac-
tors during filming, films are widely
distributed and may be used for
yeard. Also, some American-pro-

|
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duced films are shot in foreign coun-

tries, resulting in' reduced employ- _
ment opportunites for America
" actors and actresses. Television e

) -I‘an;hrggnumberﬁf;cmr;aﬂ‘rv

prograsis and commercials. How-
T ever, einpluymgm in this media has
_’been teduced by the FCC ruling that
r TV network prime

tsﬂ-mblutul;g with reruns or with low
cost game sthows that employ few ac-
tors. Also, the trend toward 1- to 2-
hour programs and more reruns
shortens the period of employment
and reduces the number of - pefsans
needed.

‘One poﬂibliity for futuﬂ gmwih in

the. legitimate theater lies in the es-

tablishment of jear-round profes-
sional acting eﬁmpame in cities. The
number of such acting groups is
growing. The receny/growth of sum-
mer and winter stock companies,
outdoor and regiongl theatre, reper-
tory companies, and dinner theaters
also has increased employmgnt op-
_portunities. In addition, some in-
‘creases may be likely in the employ-
ment of actors on television in
response to expansion of the Public
Broadcasting System, UHF stations,
and cable TV. The development and
wider use of vnden cassettes also may
result in some :mplnymem opportu-
nities, These media will have a posi-
tive inﬂuencg on employment only if
original material and programs re-
- sult, not reruns or old movies.

" Though the field of acting as a
~.whole is expected to grow about as
fast as the average for all occupations
through the mid-1980s, the number
of persons seeking to enter the pro-
fession is expected to far exceed
available openings. Even highly tal-
ented young people are likely to face
_ stiff competition and economic diffi-
" culties.

Earnings and Werking
Conditions

Actors and actresses in the legiti-
mate theater belong to the Actors'
Equity Amociation; in motion pic-
tures, including television films, to
the Screen Actors Guild, Inc., or to
the Screen Extras Guild, Inc; in tele-
vision or radio, to the American Fed-
-eration of Television and Radio Art-

e

ikts (AFTRA). These union$ and the

show producers sign basic collective.

. bargaining agreegpents which set

minimum salaries, hours of work, .
and other conditions of smplaymem
Each actor also signs a separate con-
tract, which may provide for higher
saliries than those SPEEIﬁEd in the
basic ggl}Eﬂlem :

The minimum weekly salary for
acton: in Broadway productions was
about $285 in 1976. Those in small
“off-Broadway"’ theaters received a
minimum of $175 a week. For shows
on the road, the minimum rate was
about,#395 a week. (All minimum
salarits are adjusted upward auto-
natidally, by union contract, com-
mensurate with increases in the cost
of Hving as reflected in the Bureau of
®abor Statistics Consumer Price In-
dex.)

In 1976, motion picture and televi-

sion actors and actresses earned a4
‘minimum daily rate of $172.50, or

$604 for a 5-day week. For extras,
the minimum rate was $52.50 a day.
Actors and actresses who _did not
work on prime time network televi-
sion received a‘minimum program
fee of about $232.50 for a single pro-
gram and 8 hours of rehearsal time.
Television actors also receive addi-
tional compensation for reruns,
However, annual earnings ‘of ac-
tors and actresses are adversely af-

fected by the frequent periods of un-

employment experienced by many.
According to recent surveys by the
Actors’ Equity Association (which
represents actors who work on the
stage) and the Screen Actors Guild,
almnst three _quarters af their mem-
from acting pbs and i:mly abt‘;ut 3
percent ¢armed over $25,000 from
such work. Because of the frequent

, periods of unemployment :ﬁracter!

istic of this profession, many actors
must supplement théir incomes by
maintaining other, non- -acting jobs.

In all fields, many well-known ac-
tors and- actresses have salary rates
above the minimums, Salaries of the
few top stars are many times the fig-
ures cited.

Eight perfarrnan::es amount to a

pald fnr as overtime. Af!er the show
opens, the basic workweek is 36
w

7

,lmgri,. including ‘12" hours for re-

hearsals. Before it Dﬁéﬂs. however,

the workweek usually is lcmger toal-

- low time for rehearsals. Evening
work is, of course, a regular partofa’
stage actor’s life. Rehearsals may be
held late at night and on weekends
and holidays. When plays are on the

‘road, weekend :rgvglmg uften is nec-

essary.
Most actors are cnvered by a union
health, welfare and pension fund, in--
cluding hospitnllzatmn insurance, to
which e rs contribute, Under
‘some em pbymgm conditions, Equity
and AFTRA members have paid va-

.cations and sick leave. Most stage

actors get little if any unemployment
cnmpensatmn solely from acting
since they seldom have enough em-
ployment in any State to meet the
eligibility requirements. Consequent-
Iy} when they are between acting jobs
they often have to take any casual
waﬂ: !.h:y can find.

Smln:n of Additional
- information

Information on colleges and uni-
versities and conservatories that of-
fer a major in drama is available
from:

American Thealéer Association, 1029 Vermont -
Ave., NW._, Suite 402, Wllhm;mn DC.
20005.

DANGEHS

(D.O. T 151.028 and 151.048)

Nature of the '\M’ark

_ Dancing is an ancient and world-
wide art that has many different
forms. Dance movements may be
used to interpret an idea or a story,
or they may be purely physical ex-
pressions of rhythm and sound. Pro-
fessional dancers may perform in
classical ballet or modern dance, in
dance adaptations for muSical shows,
in folk dances, and in other popular
kinds of dancing. In addition to being
en important art form for its own
sake, dance also is used to supple-
ment other types of entertainment,
such as opera, musical cﬂmed){, and

television,
L3
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In dance pmdngi%ani- -perf@mgs

most often work as a group. How- -

ever, a very few top artists do solo
work.

Many dancers combi
with full-time teaching’

Lage work
ew danc-

“até new routines. Others are dance
directors who train dancers in new
productions.

ers become choreographers and cre- r

(This statement does not include

instructors of ballroom, American or
international folk dance, or other so0-
cial dancing.)

Places of Employmant

About 8,000 dancers performed
‘on the stage, screen, and television in
1976. Many others taught in second-
ary schools, in colleges and universi-
ties, in dance schools, and in private
studios. A few teachers, trained in
dance therapy, worked in mental
hospitals.

Dance teachers are located chiefly
in large cities, but many smaller cities
and towns have dance schools as

well. New York City is the hub for

performing  dancers. Other large
citiés that have promiising employ-
ment opportunities, including major
dance companies, include Los Ange-
les, Chicago, Houston, Salt Lake

City, Cincinnati, Migmi, San Francis-_

co, Los Angeles, Minneapolis, Seat:
tle, Boston, and Philadelphia.

Tralning and Other
_Qualifications

Serious training for a career in
dancing traditionally bEgins by age
12 or earlier. Ballet training ispartic-
ularly disciplined, and persons who
wish to become ballet dancersshould
begin taking lessons at the ageof 7 or
8. Early and intense training also is
important for the modern dancer.
Most dancers have their professional
auditions by age 17 or 18, but train-
ing and prsctl e pever end. For ex-
ample, profedgional ballet dancers
take from 10 to [R lessons a week for
<11 or 12 months|of the year, afid
must spend many| additional hours
practicing.

The early trai
ceives is crucial
the dancer, and the
tion of a profession
very important.

1ing a dancer re-
v the later skill of
refore the selec-
dance school is

Aruitoxt provided by Eic:

The dancer's e |» one of rigorous pﬁé-
tice and salf-discipline.

Because of the strenuoys training
required a daneer*s genéral educaa
dam:t:r shauld Etudy mus::, lltera—
ture, and hlsmry along with the “arts
to help i in the interpretation of dra-
matic episodes, ideas, and feelings.

Over 115 colleges and universities
confer bachelor's or higher degrees
in dance. College or university dance
degrees re generally offered
thmugl‘le departments of physical

education, music, theater, or “fine
arts. -
A collete education is not essential

to obtaining employment as a profes-
sional dancer. In fact, ballet dancers
who postpone their first audmﬂn un-
til graduation may compete at a dis-
advantage with younger dancers.

" Althdugh a college education is an
advantage in obtaining employment
as a dance teacher in a college or
university, it is of little use for one
who teaches professional dance or
choreography in a studio situation®
Professional schools usually require
teachers to have experience as a per-
former; colleges and conservatoties
generally require graduate degrees,
but experience as a performer often
may be substituted. Maturity and a
broad educational background also
are important.

The dancer’s life is one of rigorous
practice and self-discipline; therefore
patience, perseverence, and a devo-
tion to dance are essential. Good
health and physical stamina are nec-
essary, both to keep in good condi-

*

tion and to follow theé rugged travel *

schedule which is often required.
#Mody height and build should not

vary much from the average. Good

. feet and normal arches also are re-
- quired. Above all, one must have
. agility, grace, and a feeling for music,

s well as a creative gbi!ity 10 express

- oneself through dance.

=+ Seldom does a dancer perform un-
accompanied. Therefore, young per-
sons who consider dancing as a ca-
- reer should be able to function as -
part of a team. They also should be'
prepared to face the anxiety of unsta-
ble working conditions brought on by
show closings and audition failures.

Because of the strenous nature of
the art, young dancers have an ad-
vantage over older dancers in com-
peting for jobs. Many dancers retire
in their thirties or tralsfer to related
fields such as teachiffg dance. How-
ever, some skillful ddgcers continue
performing beyond the age of 50.
Those who become c_hﬁr:ographers

e ]
or dance ‘directors-can continue to

work as long as pe:agnsﬁ other

accupations.
Employient Outlook

Employment of dancers is expect-
ed to grow about as fast as the aver-
age for all occupations. However, the
number of dancers seeking profes-
sional car::ﬁ will continue to exceed
the number of available positions,
and competition will be keen. Most
employment opporturrities will resulg
from replacement needs.

Employment opportunities in stage
productions are limited, and compe-
tition for such positions is great.
Television is partly responsible for
the reduction in stage productions,
yet at the same time this media offers
new outlets for dance. New profes-
siofir-dance companies formed from
the increasing number of civic and
community groups offer additional
employment opportunities. As a re-

glt of the increased general popular-
L of dance in recent years, the best

mployment oppgdtunities are in

teaching dance.

Earnings ghd Working
Corfditions

usually, are mgmbersx uf one of the
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:uni:m: affiliated with the Amnatgd ;7
- Actors_and Artistes of America .
' (AFL-CIO). Dancen in opera ballet,

classical ballet, and the moderﬂ
dance’ belcmg to the Amﬁican Guild
of Musical Artists; Inc.; those on live
or videotaped television belong to
‘the American Federation of Televi:
_sion and Radio Artists; those who
perform in films and TV bélong to
the Screen. Actors Guild or the
Screen Extras Guild; and those in

“musical comedies join Actors’ Equity

Association. Other dancers may be
members of other unions, depending
upon the fields in which they per-
form. The unions and producers &ign
basic agréements specifying mini-

. mum salary rates, hours of work, and

other conditions of employment.
However, the separate contract
signed by each dancer with the pro-
ducer of the show may be more fa-
vorable than the basic agreement re-
garding salary, hours nf work, and
working conditions,

In 1976, the minimum salary for
dancers in opera ‘and other stage
productions was about $250 a week.

The single performande rate for bal- -

let dancers was about $ 100 for a solo
dance and about $50 per dancer fora
group. Dancers on tour received an
allowance of $30 a day in 1976 \(ar
room and board, with the employer
paying the cost of transportation. For
a brief appearance in a performance
on television or a few days’ work in a
movie, the minimum rate was higher,
relative to time worked. However,
this difference was offset by the brev-

ity of the engagement and the long *

period llk:ly waiting for the next one.

Unemployment rates for dancers
are higher than the average for all
occupations. Many qualified people
cannot obtain year-round work as
dancers, and are forced to supple.
ment their incomes by other types of
work. Some dancers who are quali-
fied to teach combine teaching with
performing.

Salarie of dance teachers vary
with the location and the prestige of
the school in which they teach.
Dance instructors in colleges and.
universities are paid on the same

basis a8 osher faculty members. (See

statement on college and umverslty
teachers.)

Q

RIC .

Aruitoxt provided by Eic:

.

"-ﬁ1= normal workweek is 30 h"ﬂurs-’

(6 hours per day maximum). spent in
rehearsals and matinee and evemng

" performances. Extra compensation is

paid for additional hours worked.
Mozt stage performances ke place,
of courge, in the evening, and re-

- hearsals require very long hours, of-
‘ten on weekends and holidays. For

shows on the road, weekend travel
often is required. v

Dancers are entitled to some paid
sick leave and wvarious health and
welfare benefits provided. by their
unions, to which the employers con-
tribute. Dance instructors in schools
receive bénefits comparable to those
of other teachers.

Sources Of Additional
‘Information

Information on e@lleées and uni-
versities that give a major in the
dance or some courses in the dance,
as well as details on the types of
courses and other pertinent informa-
tion is available from: v
National Dance Association, a division of the

American Alliance for Health, Physical
Edycation and Recreation, 1201 16th St.
NW., Washingion, D.C, 20036,

For information on all aspects of
dance, counseling services, and job
llstlngs, coptact:

American Dance Guild, 1619 Broadway,
Room 603, New York, M.Y. 1 0019.

MUSICIANS’

(D.O.T. 152.028 and .048)

Nature of the Work

The important role that music
plays in most people’s lives makes it
difficult to imagine a world without
musicians. Professional musicians
are those whose livelihoods depend
upon performing for the enjoyment
of others. These professionals—
whether they play in a symphany
orchestra, dance band, rock group,
or jazz combo-—generally have be-
hind them many years of formal or
informal study and practice, As a
rule, musicians gpecialize in either

3
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popular or classical music; only afew © -

play bath types pmfessmnally

lar music usually play the trumpgt,
trombone, clarinet, saxophone, or-.

gan, or one of the “rhythm” instru-_

ments—the piano, string bass, drums,

or guitar. Dance bands play in night- .

clubs, restaurants, and at special par-

" ties. The best known bands, jazz

groups, rock groups, and solo per-
formers sametimespgrf@rm on tele-
vision, .

phnmes opera, ballet and theater ofr-

chedtras, and for other groups that
require orchestral accompaniments.

- These musicians play string, brass,

woodwind or percussion instruments.
Some form small groups—usually a
string quartet or a trio—to give con-
certs of chamber music. Many ‘pia-
nists accompany vocal or instrumen-
tal soloists, choral groups, or pmnde
background music in restaurants or
other places. Most organists play in
churches; often they direct the choir.

A few exceptional musicians give
their own concerts and appear as
soloists with symphony orchestras.
Both classical and popular musicians
make individual and group n:c:urd-
ings.

musicians teach mstrument.al and vo-
cal music in schools and colleges, or
give private lessons in their own stu-
dios or in pupils’ homes. Others com-
bine careers as performers with work_
as arrangers and composers.

A few musicians specialize in li-
brary science or psychology for work
in music libraries or in the field of
music therapy in hospitals. Others
work as orchestra conductors or
band directors.

Places of Employment

About 127,000 persons worked as

performing musicians in 1976. Many -

thousands more taught in elementary
and secondary schools and in colleg-
es and universities, (See the state-
ments on teachers elsewhere in the
Handbook.) Almost every town and
city has at least one private music
teacher.

Most performing musicians work
in cities where entertainifient and
recording acti\ﬁsr are concentrat-

< -
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Since a hlgh quality of performance rsquires Constant gtydy -nﬂ practice, llﬂ—dllél-
pling iy vital. .

éd, such as New York, VChiCEgDi Los
Angeles, Nashville, Miami Beach,

and New Orleans. Many perform
with one of the 31 major symphony
groups, the 76 metropolitan orches-
tras, or the hundreds of community
orchestras. Many ccﬁm‘njties have
orchestras and dance bgnds which
offer at least part-tim€ work. The
various branches of the Armed
Forces also offer career opportuni-
ties in a number of different musical
organfzations. i

Traiﬁlﬁg and Other
Qualifications

Most people who become profes-
sional musicians begin studying an
instrument at an early age. To ac-
quire great technical skill, a thorough
knowledge of music, and the ability
to interpret music, young people
need intensive training through pri-

. vate study with an accomplished mu-

ERIC
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sician, in a college or university
which has a strong music program, ot
in a conservatory of music. For ad-
vanced study in one of these institu-
tions, an audition frequently is neces-
sary. Many teachers in thesesschools
are accomplished artists who will
train only promising young musi-
cians.

Almost 500 colleges, universities,
and music conservatoricy offer

bachelor’s and/or higher degrees in
instrumental of vocal music. These
programs provide training in musical
perfgrmance, composition, and the-
ory, and also offer liberal arts
courses. In addition, about 750 con-
sefvatories and colleges and universi-

ties offer a bachelor’s degree pro-

gram in music education to qualify

" gradyates Yor the State chrtificate for

elementary and secondary school
teaching positions, Tollege teaching
positions ysuvally require advanced
degrees, but exceptions may be made
for well-qualified yryists.

Musicians who play popular music
must have an understanding of and
feeling for that style of music, but
classical training may expand their
employment opportunities. As a rule,
they 1ake legssons with private teach-
ers when young, and seéize every op-
portupity to play in amateur or pro-
fessional performances. Establishing
a reputatiop with other musicians is
vefy important in getting started in a
cafeer in popular music. Some young
people form small dance bands or
rock groups. Asthey gain experience
and be,r;nmg knownp, they may audi-
tion for other local bands, and still
later, for the better kyiown bands and
gfihﬂslrﬂs,

Young persons who-consider ca-
reefs in music should have musical
talent, versatility, creative ability,

0 ]
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- and poise and stage presence to face -
large sudlencgs Since quality of per-'
“formance requires constant study
" and practice, self-discipline is vital. .
Moreover, musicians who do concert .
and nightclub engagementis must.
~ have physical stamina because of fre-

quent traveling and schedules that
often include night performances. -

Employment Outlook

Employment of musicians is ex- '~
"pected to grow about as fast as the

average through the mid-1980', but

‘competition for jobs will be keen.
Opportunities for concerts and recit-

als are not numercus enough to pro-
vide adequate employment for all the
pianjsts, violinists, and other. instru-
mentalists qualified as concert art-
ists. Cﬂmpetiti@n usually is keen for
positions that offer stable employ-
ment, such as jobs with major orches-
tras, -with the Armed Forces;, and in
tea\:h;ng pnsmaﬂs Eecause af the

pnvate music Leaﬂhlng, the number,

of music teachers has been more
than sufficient and probably will con-
tinue to be. Although many opportu-
nities are expected for single and
short-term engagements, playing
popular music in night clubs and the-
aters, the supply of qualified musi-
cians who seek such jobs is likely to
exceed demand. On the other hand,
first-class, experitnced accompanists
and gutstanding players of stringed
instruments are likely to remain rela-
tively scarce.

Earnings and Warking
Conditions

The amount received for a per-
formance by either classical or popu-
lar musicians depends on their geo-
graphic location as wglj as oggtheir
professional reputatmn "Minimum
salaries for musicians in the 31 major
symphony orchestras in the United

States in 1976 ranged from $200 to -

$400 a week, according to the
American Symphony Orchestra
League. Minimum:'wages for musi-
cians in metropolitan symphony or-
chestras were getfierally between §$20
tnd $40 per concert. Some musicians
earped substantially more than the
minimums, however,

L



The ma}nr iymph::ny archaatrau

. have seasons ranging from 45 to 52

E

* weeks. About half of them have 50-
to 32-week scasons. Few of the met- -

ropolitan or community orchestras

. have seasons of 50 to 52 weeks, how-,

€ver.

Musicians in larég metropolitan -

areas who played. at dances, club
dates, variety shows, ballets, musical
comedies, concerts, and industrial
shows generally eamned minimums

ranging from $40 t0.$53 for 3 hours

of work. Musicians in these areas
who had steady engagement con-
tracts earned between 36 and $8 per

-hour for a 5-day week. Wages for the .
same types of engagements tended to

_be lesa in ‘!ﬂia"'er cities an'd tﬁwns

;‘turg recnrdmg gja,me:d a minimum of

$93 for a 3-hour session; those em-
ployed in television commercials
earned a minimum of $48 for a 1-
hour session. Musicians employed by

manufacturers of phonograph re-

cordings were paid a minimum of
$110 for a 3-hour session. \
Music teachers in public schools
earn salaries comparable to those of
other teachers. (See statements on
elementary and secondary school
t:achersrélsewhere in the Handbook.)
Many “teachers give private music
lessons to supplement theitr earnings.
However, earnings often are uncer-
tain and vary according to ‘the musi-
cian's reputation, the number of
teaehers and studems ii‘l the ic:u:ality.

mumtyg _
Musicians customarily work at

night and on weekends, and they.

must spend considerable time in

practice and in rehearsal. Performing.,

engagements usually require some
travel. .
" Many musicians, primarily those

- employed by symphony orchestras,

work under master wage agreements,
which guarantee a season’s work up
to 52 weeks. Musicians in other
areas, however, may face relatively
long periods of unemployment be-
tween jobs. Thus, their earnings gen-
erally are lower than those of many
other occupations, Moreover, since
they may not work steadily for one
employer, some performers cannot
qualify for unemployment compen-
sation, and few have either sick leave

10
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_Music Educatops Ni

or vatations with pay. For these rea-

‘ sons, many musicians take other
types of jobs_.to lupplemznt their

earnings ag musicians.

Most professional musicians he-;

long to the American Federation of
Musicians (AFL-CIO). Concert solo-
ists also belong to the American
Guild of Musicgl Artists, Inc. (AFL-
CIQ)

Sources of Addﬁﬂlﬁn:i
information

For information about wéges,

hours of work, and working condi- .

tions for professional musicians, con-

tact: .

American Federation of Musicians (AFL-
Cl0), 1500 Broadway, New York, N.X.
10036,

Information about- the require-
ments foe-certification of organists
and choir masters is available from:
American Guild of Organists, 630 Fifth AVE =

Mew York, M.Y. 10020,

A list of accredited schools of mu-
sic and degree programs offered is
available from:

National Association of Schools of Musie,
11250 Roger Bacon Dr., Reston! Va.

T 22090, .

Further information about careers
in music is avaijable from:
tional Conference, 1902
Association Dr., Reston, Va. 22091.

A book entitled Careers in Music
can be obtained for $1 from: .
American Music Conferénce, 150 E. Huron,

Chicago, lil. 60611.

~ ' SINGERS

(D.O.T. 152.028 and .048)
~ '
Nature of the Work

Singing is an age-old form of com-
munication which, in one form or an-
other, can be understood and appre-
ciated by almost everyone.
Professional singing often requires
not only a fine voice but also a highly
developed technique and a broad
knowledge of music. A small number
of singing sl;}ts make recordings or

11

g0-on coneert tours in the United
Statex and abroad. Somewhat, larger,
numbers of singers obtain leading or

v fuppprtmg roles in operas and Popu-

lar music shows, or secure engage-
ments ag concert soloists in oratorios

- and other types of performances:

Some singers also become members
of ‘opera and musical comedy cho-
ruses of other professional choral
groups. Popular music singers per-
form in musical shayws of all kinds—
in the movies, on the stage, on radio
and television, in concerts, and in
nightclubs and other entertainment
Places. The best known popular mu-
sic singers make anfl sell many re-
cordings.

Some singers combine then- workx
as performers with other related jobs, -
Many ive private voice lessons, A
numb':j of singers teach and direct
choruses in elementary and second-
ary schools. [See the statements on
teachers elsewhere in the Handbook.)
Others give voice training or direct
choral groups in churches, music
conservatories, or colleges and uni-
versities,

Places of Employment
About 23,000 persons worked as
professional singers in .1976. Many
others were employed as music
teachers in elementary and second-
ary schools, colleges, universities,
and conservatories throughout theé

,country. Opportunities for singing

engagements are concentrated main-

ly in New York City, Los Angeles,’
L.as Vegas, San Francisco, Dallas,

and Chicago—the Nation's chief en-

tertainment centers. Nashville, Ten-

nessee, a major center for country

and western music, is one of the most

important places for employment of -
singers for “live” performances and

recordings.- Many singers work part

time as church singers and choirmas-

ters. *

and Other
cations

Trailning
Qualif}

Persons who want to sing profes-

_sionally should acquire a broad back-

ground in music, includifig its theory
and history. The ability to dance may
be helpful, since singers sometimes
are required to dance. In addition,
those interested in a singing career
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‘take private voice lessons or enroll in

‘university.

RIC

Ymmﬂ paople who want ln sing professionaily should !Eq\llﬁ a hﬂ:

background In

> .. music.

shﬁuld start maﬁn lessons at an early
age to becnmg famlllar wnth musm

rule, voice trammg should not begm
until after the individual has matured
physically, although young boys who
sing in church choirs receive some
training before their voices change.
An audition often is required for ad-
vanced voice training. Since voice
training often continues for years af-
ter the singer’s professional career
has started, a prospective singer must
have great determination.

To prepare for careers 33 singers o

classical music, young people can

5o \.-.,,

a music conservatory or a school or
department of music in a college or
These schools provide
voice training and training in under-
standing and interpreting music, in-
cluding music-related training in for-
eign languages and, sometimes,
dramatic training. After completing
4 years of study, the gfaduate may
receive the degree of bachelor of mu-
sic, bachelor of science or arts (in
music), or bachelor of fine arts.
Singers who plan to teach in public
schools need at least a bachelor’s
degree in music and must meet the
State certification requirements for
teachers. About 750 conservatories
and colleges and universities offer a
bachelor’s degree program in music
education. In addition, almost 500
colleges and universities offer train-
ing in musical performance, compo-

ition, and theory, Xleading to a
ache h;:r s degree. Most college
teachers must have a master’s degfee

4 ‘ﬂ.

or Ph. D. degree, but exceptions may .

be made for well-qualified artists.
Although voice training is an asset
for singers of popular music, many
with untrained voices have had suc-
cessful careers. The typical popular
song-does not demand that the voice
be developed to cover as wide a
range on the musical scale as does
classical music, and the lack of voice
projection may be overcome by yse
of a microphone. B
. Young singers of popular songs

may become kriown by participating *

in~local amateur and paid shows.
These engagements may lead o em-

» ployment with local dance bands or

rock groups and possibly later with
better known ones.

In addition to musical ability, a
singing career requires an attractive
appearan<g, poise and stage pres-
ence, and pefseverance. Singers also
must-have physical stamina to adapt
to frequent traveling and rigorous
time schedules, which often include
night performances.

Employment Outlook

. ater, mghtc:lubs. and other areas. The’
demand is gn‘;w;ng ‘for_singers who
tecord popular music to do radio and
teleVision commercials. However,
these short-term jobs are not enough .
to provide steady Emplnyment for all _
quahﬁea smﬁeﬁ - -

E:rnlng: and Working = .
" Conditions

-Singérs generally work at nightand
"on weekends, and must spend much
time in .practice and in rehearsals.
Work in the entertainment field is
seasonal and few performers have

steady jobs. Except for a few well- -’

khown concert soloists, opera stars,
top recording artists of popular mu-
sic, and gome dancg band singers,
most professional singers experience
difficulty in obtaining regular em-
ployment and have to supplement
their incomes with other kinds of
jobs. Moreover, a singing career
sometintes is relatively short, since it
depends on a good voice, physical
stamina, and public acceptance of
the artist, all of whmh may be affect-
ed by age.

Concert singers who were partofa
chorus ‘earned a minimum daily rate
of $25 in 1976, or $45 to $50 per
perfnrmancs Members of an opera
chorus eamed a minimum daily rate
of $30, or $40 per perforniance. A
featured soloist received a minimum
of $200 for each performance. A few
opera soloists and popular singers,
however, earned thousands of dollars
per performance. Minimum wage
rates for singers on television ranged
from around §143 to about $161 per
singer for a 1-hour show, depending
on the number of singers in the
grofip.

Professional singers usually belong -
to a branch of the AFL-CIO unijon,
the Associated Actors and Artistes of

. America. Singers on the concert
stage or in opera.belong to the
American Guild of Musical Artists,
Inc.; those who sing on radio or live
television or make phonograph re-

~__ cordings are mernbers of the Ameri-

Employment of singers is expected
to grow about as fast as the average
through the mid-1980’s, but compe-
tition for jobs will be keen. Many
short-term jobs are expected in the
opera and concert stage, movies, the-

can Federation of Television and Ra-
dio Artists: singers in the variety and
nightclub field belong to the Ameri-
can Guild of Variety Artists; those
who sing in musical comedy and op-
erettas belong to'the Actors’ Equity

11
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Ausociation; and those who sing in
the movies belong to the Screen Ac-
tors Guild, Inc.
Sources of Additional
information

Infformation  about  accredited

" schools and departments.of music i

aviilable from:

National Associmlion of Schaols: of Mysix,
11230 Roget Bacos Dr. Restom, Va
22090.

Further information about careers
in roysic is gvailable frorn:

Music Educators Natdonal Confexences, |90 2
Assoxiation D, Fleston, Va, 22091,

~ OCCUPATIONS IN RADIO
AND TELEVISION BROADCASTING

The glamour and excitement of ra-
dioand television make broadcasting
cafeers attractive to many people. In
1976 about 130,000 full-time and
*30.000 part-time workers were ems-
ployed in broadcasting; slightly more
than half" were in radio and the rest
wefe intelevision. In addition, sever-
al thowsand freelance artists, mostly
wrilers, performers, and musicians,
work of a conlractbasis for stations;
networks, and other producess. Sev-
eral thousand other employees work
for independent producers in activi
lies closely related to broadcasting ,
such as the preparalion of filmed and
taped programs and commercials

Broadcasling stations offer u va,
ety of inte resting jobs in all paits ot
the country. Opporfinities for eniry
Jobsare bestat stations in shall com-
muriities, although the 1 igfé;t paying

Jobs are in large cities, especially
those with national network stations,
» :

Nature and Location of the
industry

Comenerc daf brodeastivig. In 1 976
sboul 7250 commercial radio ga-
tions and 720 com mercial te levision
slati ons wesre in operation in the
United States. Most commercial ra.
dio broadcesting stations are s,
inde pendent busine sses. The average
shtion ¢mprloys about 1 1 full-tine
and 4 part-time workers. The small-
eitradio stationsemploy only fourgr
five people while radio stations in
large citdes rmay have 100 employees
of mare . Te levision stations aver age
about 75 (ulltime and 10 paft-time

enmplayets. However, many leleyi-
s#on statiohs are senaller than this,
wihile sorme are muchlarger. A teley;.
480 station in & srnall market My
employ only 30 peowple, while a si;.
tion #n 2 major metropolitan arca
rRay f;;mpluy up'€u 2 50 people. Coen.

Statlon pensonnsl prepirimeg (or 5 rItws<sst.

[l
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me rcial radio stations arte seved by
seven nation wide metworlkes and a
large mumber of regrional metworks,
Stations can affiliate with retworks
by agreeing to broadcast their pro-
grams on 2 regular basis. TheSeve n
national radio netw ork s yuploye d
apprroxim ately 1,000 worfkers in
1975, « g

Most televigion stationsdependon
one of three rational television net-
works for programs that weuld be
oo exprensive’ for individual stagions
o criginate—for example, sports
evenls or newscasts of mational and
international significance . These net-
works, in turn, can offer mational
Coverage o SPonsors. As muny as
200 stations across the cOUnEry Fmay
carry 2 netvwork television show . Ins
1975 the “three mational netvorks
employed about 13,000 workers.
Most ne twork prograrns origi nate in
Mew York City or Los Angeles.

Publéc  broadcasting. There were
abou1850 nonchmmercial racliy sia-
tions (Mmginly FM) and 270 edy ca-
tional television stations in 9 76.
These stalions are operated priraci-
pally by educationalagencies sucts as
State co mmiissions, local boards of
ecucation, colleges and u nive Tsities,
and special community public tele vi-
sion Organizations. Educations] sta-
lions employed smore than 9,000 full-
lirne 2nd over 4 .000 pan-time wo £k-
ersin 19 76.

Ceable tedevisirne  Bhea o a kv
abrourt 3 570 oCuble 1.7 Sy .8 KNS
(CAT V) employing aboul 2 50400

workesns 11 1 976 :

:

e

Broadce stirtg Occ upstiors

Nesstly halfof all employ ces a4y the

Vbrﬁadiasiing industry hold profes.

sional and technical jobs, such @y g n-
nouncers, anchorsand cews pe £iors,
writers, or broadeast tec hniciams.
Clerical and siles work ers malke uap
an additional 30 percent, and mam
sgerial personnel make up mbout
one-fifth. Mary oftheremainingem.
Ploryees are craft workers. such s
tlectriciams and carpenters.

Jobs vary greatly bi@wsen anall
and lafge stations. In small stacions,
the statiors manager, who frequantly
is the owner, rmay act as salesmanag-
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of all broadcast jobs in 1976

r

nouncers in small stations may do
their own writing, opdrate the studio
control board, and -do sales work.
The engineering staff may consist of
only ofie full-time broadcast techni-
cian- assisted by workers from the
other departments. In large radio and
television stations, jobs are special-
ized. Tragitionally, radio and televi-
sion stations maintain four major de-
partments: PpProgrammifng,
engincering, sales, and general ad-
ministration. An increasing number
of stations have created a separale
department for news; elsewhere,
news personnel work in the program-
ming department. The kinds of jobs
found in each of the four depart-
ments are described in the fullowing
paragraphs.

Programming Department  Suaff
members produce daily and weekly
shows, assign penionnel to cever spe-
cial events, and pravide general pro-
gram services such\as sound effects
and lighting. From t;x: to time, free-
lance performers, writers, singers,
and other entertainers are hired for
specific broadcasts, for a series of
broadcasts, ot for special assign-

+; MENts,

The size of a station’s pfagra;m
ming department depends on the ex-

tent to which ita broadcasts are liv’K

H

ARhough television accounted for only 11 percent of all
broadcast stations and systems, it provided 41 percent

Broadcast

-~
TV

Jobs
| ,]Ciﬁ,mmar‘cial EEEU\‘:EUQF\EI

recorded, or received from a net-
work. In a small station, a few people
make commercial announcements,
read news and sports summaries, se-
lect and play recordings, and intro-
duce network programs, In a large
station, on the other hand, the pro-
gram staff may consist of a large
number of people in a wide varietyof
specialized jobs.

Program directors are responsible
for the overall program schedules of
large stations. They arrange for a
combination of programs that will be
attractive and interesting to the audi-
ence and at the same lime effectively
meet the needs of advertisers.

Traffic managers prepare daily
schedules of programs and keep fec-
ords of broadcasting time available
for advertising. Continuity directors
are responsible for the writing and
editing of all scripts. They may be
assisted by continuity writers, who
prepare announcers’ books (“ copy')
that contain each ‘programs script
and commercials along with their se-
quence and length.

Directors plan and supervise indi-
vidual programs or series -of pro-
grams. They coordinate the shows,
select artists and studio personnel,
schedule and conduct rehearsals, and
direct on-the-air shows. They may be
assisted by associate direclors, who
work out dittailed schedules and
plans, arrange for distribution of

I s

14
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scripts and changes in scripts to the
Sast, and help direct on-the-air
shows. Some stations employ pro-
grart assistants to aid directors and
associate directors. Assistants help
asernble and coordinate the various
parts of the show. They arrange for-
prop% makeup service, artwork, and
film slides and assist in timing. They
cue the performers, using cue cards
prepared from scripts.

‘Comm unity and public affairs direc-
tors ate a link between the station
and schools, churches, citizen
groups, and civic organizations. They
supervise, write, and host public af-
fairs programs. _

In large stations, directors may
work under the supetvision of a pro-
ducer, who selects scripts, controls
finances, and handles other produc-
tion problems. Many times these
functions are combined in the job of
produscer-direclor,

Annourcers are the best known
group of program workers. An-
nouricers introduce programs,
guests, and musical selections and

muessages. In small stations, they also
muay .operate the control board, sell
time, and write commercial and news
copy. Broadecast announcers are dis-
cussed in detail elsewhere in the
Handbook. :

Mugc isan important part of radio
prograhming. Both small, and-large
stations use recordings and transcrip-
tiong fo provide musical programs
and background music for other
shows. Large stations, which have ex-

ernploy rmusic librarians to maintain

‘music files and answer requests for

any particular selection of music.
The networks have specialized per-
sonnel who plan ind arrange for mu-
sical services. Musical directors se-
lect, arrange, and direct music for
programs following general instruc-
tions from program directors. They
select musicians for live broadcasts
and direct -them’ during rehearsals
and broadicasts. Musicians are gener-
ally hired on a freelance basis.

News gathering and reporting is a
key aspect of radio and television
programming. News directors plan
and supervise all news and special
event® coverage. News reporters

13
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- broadcast daily news progesams and
report special news events on the
scene’ News writers select and write
copy for newscasters to read on the
air, In small stations, the jobs of news
reporter and news writer often are
combined.

Stations that originate live televi-
sion shows thust have staff members
who take care of staging the pro-
grams. Studio supervisors plan and
supervise the setting up of scenery

= and props. Floor managers plan and

direct the performers’ posilions and

movements on the set according to -

directors” instructions. The jobs of
studio supervisor and floor manager
often are combined. Property han
dlers set up props, hold cye cards
and do other unskilled chores AMake-
LUp artisis prepare personne| fos
broadcasts by applying cosmeties
Scenic designers plan and design set
tings and backgrounds fo. prograrms
They select furniture, draperices, plc
tures. and other props to help convey,
the desired visual impiessions Sownd

effects technicians operate wpeclal
equipment to simulate svunds, such
as gunfire or rain

bl s

Almost all conmmues. il

prﬁgramn.mg 15 r’;‘gijidﬁd cithe, on

clans mgk-:. \f!d::u Lape lﬁist)!dll!sg L
electi ont equipment that perinits 1o
stantaneous playback of & peifuim

Q
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ance. Video tap‘é is used to record
live shows and to prerecord pro-
grams for future broadcasts. Many
stations employ specialized siaff
members to take care of filmed pro-
gram material. Film editors edit and
prepare all film for on-the-air presen-
tation. They screen all films received,
cut and splice films to insert com -
me rcials, and edn lucally produced
film. Film librarians catalog and
maintain files o f motion picture film .

Engincering Department lcshpi
cians position microphones, adjust
levels of sound, keep transmitiers op -
erating properly, and move and ad-
just lights and television cameras (O
pro well-composed pic-
tures They also install, maintain, and
repait the many types of elestrical
and clectronic equipment required

duce clear,

ful these uperatons

Most stations employ Auef eng
neers, who are 1csponsible fur all en-
gliceiing matters, including supervi
siun of techuicians. In small statdons,
they also may woik at the control
board and repair and maintain equip
ment Large stations have engineers
w ho speclalice in fields such as sound
recording, and light
Ing Nelwu.hs conpluy a fow devzlop

mainenance,

mentedgingers o design and develop

new clectronic apparaws w meet

special problems

Eréadsssﬁt technicians have many
jobs. For example, they control the
operation of the fransmitter to keep
the level and frequency of broadcast
within legal requirements. They also
sel up, operate, and maintain equip-
ment in the studio and in locations
where remote broadcasts are to be
made. (Furiher information on
broadcast technicians is given else-
where in the Handbook,)

ag

Sales Department. Sﬁlg; representa-
tives, the largest group of workers in
this department, sell advertising time
lo sponsofrs, advertising agem:les
and other buyers. They must have a
thorough Knowledge of the station'’s
operations and programming. The
job also requiresthat they be knowl-
edgeable about the audience—in-
cluding, for example, size and char-
acteristics, number of radio and
television sets in use, income levels,
and consumption paticms. Sales rep-
resentatives in large stalions often
work closely with spensors and ad.
vertising agencies Many television
stations sell a substantial part of their
ume, particularly to national adver-
users, through independent advertis-
Ing agencies,

largt ;lfllluna gzt ally hawe .’n:v
eral workers who do only sales wurk
The sales manager super vises them
and also may handle a few of the
largest accvunts personally Some
large suations ermploy statistical and
'rc.;-:if;ign:_h p-;rsunn:l Ly hﬁlp .:umlyz;

tht; \,;-—ummu;xll,y ser v.,Ll

Gencral admbulsl athos, .. .
small studion, the owner  ad 4 . Lok
keeper may handle all the racord
keeping . accounting, pu.chaung, hir
ing, and other routins office work If
the size of the station warranis it, the
business swaff may include acuount
ants, lawyers, personnel workers, and
others They are assisted by otfice
workEis, such as secretarics, (ypists,
bookkecpers, clerks, and wessen-
gers.

]iglu!na Liho: Wisatilbomliszins
any Advancement

A Lilgh schoul diplomia ts satfi e,
(v many entrylevel jobs n broad.
casting For an increasing sumber of

J
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. i

jobs, however, technical training or a
college degree is preferred. Entry-
level jobs in the engineering depart-
ment, for example, require’ some
technical training in electronics. A
xollege education provides a good
background for many jobs in the pra-
gramming, sales, and business end of
broadcasting. While' a major in al-
maost any field i acceptable, muny
statioms prefer candidates with a
background in the liberal arts Some
ler Lourses 1

technical schools o
broadcasting, and n
universities offer 2- or 4-year degree
programs in broadcasting, mass com
munications. telecommunications

ny wolleges aind

speech. and jourmnalism
Education beyond high .clouol ol

nost always 18 an assel 1o terms ot
carcer potential and advancement A
high school graduate may start waik
g for a radio station 10 a sales jobs
for crample, Dot oppuitunililcs Lo
pro

are like

"

5 to the management racks
l}, ts: Be uineh BEuaalal “ith a
college dugice [n the progianong
area, pioficiency tn announcmg may
be enough to land a4 Job butadvanee
ment usually frequiics a boag cduaca
tional backgiound n addition woad
nitnlsi atlve skills

Televislonw prog o ooy 40
seatks and lag ge indepea do b sla b
generslly regulies suine il .
i tn U-:-it:l&,_u;:illilé b asshdinboan L oa sl
lepe degrec
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sarjuited fur cntey Jobs wn cugluea ) g

departunents PrograniL i clectiviig. s

Lradde

are wlfered by = hivsals anad
arc i alse L Ju

trighs

tec hinlcal Insdluiss
nior and commanit;, wullege.
school Co darses in elewaunmas woathe
matics and physics often atc helpfud
to peaple who plan (o puisuc watcers
a3 broadcast techniclans

g2f

&

schools  give
courses especially designed 1o pre-
pare the student for the series of writ-
tcn examinations required for the
Federal Communication Commis-
sion’s (FCC) First Class Radiotele-
phone Operator License. Jhe tests
cover the theory, construction, and
ion and receiv-

operation of transmiss
ipg equipment, the charactenstics of
clectromagnetic waves, and U S and
international regulations goverplng
broaduasting The first ol license
(the FOC also
third olass
law fur the chiet
ly 1= required by stations for other

Iysues secund and

liceuses) 15 required by

and usual

enginec

mambers of 4 radio ot television sta
uon’s enginecermg statf - Industry ex-
peita stiess the mpoitance of a tiist
class license, particularly for techm
iana who wish 1o progress to the top

1ank: I Lroadeast engineaiing In
auime moltopolitan arcas, whoic

comp. ttion formobsis keen, holders

Of a fiat wlass hoense a1 at an advaun

Iag‘ i Hluj;ué giixpl;xyf!u;l'\i 0= i3
broa.¢a.t technicaan
5;!1:_\“ lg;ll@j ataallarins  w iihs uu!}: =3

¢ oa e duyee, sumellhaes poafer ws
liny. amiiiahy svaftinembieis uas pusal
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[ T dléugly silipsleryanigaal TRETRY il iy saddie anid lelevision
Livedcasting is expecten to contin.e through 1985 wil,
marty of the aew jobs in educational and cabie television

Entry jobs as aanouncers in small
stations usually do not require specif-
ic training or cxperience, but an ap-
plicant mu%t have a pleasant voice, a
good command of the language, and
other characteristics that make adra-
matic or atiractive personality.
Courses in speech, English, social
science, drama, and electronics are
helpful 1o persons seeking careers as
announcers. In addition, college
campus radio experience, summer
and part-time employment at local
stanons, and a good knowledge of
the commercial industry are all high-
ly regarded as backgrounds. Qualifi-
cations for administrative and sales
jobs in broadcasting are similar to
those required by other employers, a
business course program of study in
high school or a college degree In
business o1 mapagement is goud

prepatalion tot such jubs

Most beginners start oul 1n amall
Sucational and pablic broudcasting
statlons Although these stations can
nul pay high salanes they offer op
porwnides (o learn the different
phases of broadeasting work because
thiecy genetally use personocl in com

Foui cxample an an

inaion jubs
panznect fuay perfonn some ot the
Juttes o1 a b, adeasl LoChinlooan
People 1 the wngineeting Jdeyg sat
weenit tend to feanain o this arga ot

waorh  where thorough ttalomg n

elecli-anlea 13 aasntial l'.ugl;un Cali
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F
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ployees usually remain in program-
ming work, although sometimes
transfers to and from the sales and
business departments are made.
Transfers are easier between salgs
and general administrative depart-
ments because of their close working
relationship; in fact, in small stations,
they are often merged into one de-
partment. Although transfers of ex-
perienced workers between depart-
ments are limited to the extentnoted,
these distinctions are less important
in beginning and top-level jobs At
the higher levels, a station exegutive
may be drawn from top-level pévson.
nel of any dspaﬁ;mgnt

. Many radio and television staton
managers: consider training i a pri-
vate trade or technical school }nélgul
for people interested in careersin the
broadcasting industry However, be
fore enrolling in any broadcasing
school, whether public or private.

prospective students should contact
Eilplijgrsi broadcasting tidde wi
ganizations and the Belte, Busiuess
Bureauy in their area 10 determine the
school’s perfuimance In produsing
suilably wained candidates

Eiligdbe yisial datba o

s P TS 20 3 [T By PY Y P (A |
fusury is expe. e to
fust as the aves age fur all adaut s
throagn the mid-1%80's. Besides the
Jub upenings fiom growth

STUW at . i

Hiaily
wpeaings will sesult oo the 1 e d o
lipiﬂgi:; SApPciiLILEd wuthels bes w
die |

fg-¥-1 ISPy

tire, or leave (he tmdustiy [
ulhe,

very heen fur cutiy jubs eape 1all ia

Compention wili be

netiopolitan aicas bBecause this fidld
traditionally altracts laige nuabers
of jobseeker.

can Be eap. .
2d W go on the au. pandcalardy
small conimuaities, a1 d will offer op
puertunities for adJitional workers.
Technological developn.:uis are
likely to limit enaployment givwa 1n
some broadussting occupativns Fo
aulamatle proglame lag

New radlo siau...

example.
equipient that permius radiv stations
tu provide virtually unattended pro
gramming reduces equirement. fu.
announceis

The aumbici of cducativaal o] .3
310N stations is expected w Increas.
as Private and EOVErnmen: groups
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continue to expand in this area. Thé
growth of educational stations will

.increase job opportunities, especially

in programming, community. rela-
tions, and station management. How-
ever, such technological advances as
remotely confrolled transmitter and
automatic programming equipment
may limit employméft growth in en.
gineering and technician jobs. '
Cable television (CATVY)

emerged as a powerful new forte in
communications, and some addition-
al job opportunities fur professional
lgchmaal and mamtenantE warkcn

g,gasmgly Dngmau:— ‘and lfansmn
programs Many of these new jobs
will be in small ciues whére most
CATV systems are located to im
prove ielevision reception 1 rural
instead of air-
cuslomers a

areas By using cable
waves CATV can
larger selection of stations plus many
additional prdgrams produced spe-
cifically fur cable television

Eainllngs and Workling
Couditiuns
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f,gnulns Salatles vaiy wldi‘;lj S
occupai.ons andg locations in the
b gadesuilng induairy Enpluyecs 1o
lusge <ltles genciall, cain mu.h
wade chan thome nthe waae hinds of
Jubs T sinedl towas Salaries wluo tead
L b bighicr i latge statons than in
an all wnes  and higler W lelevision
a1 [édl ¥

full e . i
hadult;l 40 o,

anall

th eis
M..s

gldyECs

A s
have a
wiaikhwe h, sipiogees In many
statiwus wa. k lunger houos Sales and
busines: stuployces gencrally woirk 1
the daytme houis cutunon (o miwat
uffi.e jubs piug. an, and
snglil. €tluy eiipluoyecs usust wuik
shifta which

weel zuds

ewvelilgs,
To

Pk a0

Inclusde

and hotidays

may
might.
mest s brualeast leadinc
and 1 haleal cmgeloyees 1 the net
Wislh s Liay ha e tu wutk L wntinuous

Iy fuy man,; huurs unde: greatl pies
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aclive~in the network centers and
large stations in metropolitan areas.
The National Association of Broad-
cast Employees. and Technicians and
the International Brotherhood of
Electrical Workers both organize all
kinds of broadcasting workers. al-
though most of their members are
technicians. The International Alli-
ance of Theatrical Stage Employees
and Moving Picture Machine Opera-
tors organizes various crafts, such as
stagehands, sound and lighting tech-
nicans, wardrobe attendants, make-
up artists, aﬂd camera Qoperators.
Many announcers and entertainers
: members of the American Feder-
ation t:f Television and Radio Artists.
The Directors Guild of America, Inc.
(Ind.) organizes program directors
associate directors, and stage manag-
ers The Screen Actors Guild, Inc
repiesents the majority of entestain.
ers who appear on films made for
ielevision.
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Persons considering enrolling in
any school, whether public or pri-
vate that offets training for a broad-
casting career should contact the
pefsonnél managers of stations,
broadcasting trade organizations,
and the Better Business Bureau in
their area to determine the school’s
performance in producing suitably
trained candidates. ’

Mosy announcers get their first
broadcasting jobs in small stations.
Beg¢ause announcers in small radio
Slﬂt‘ﬁhs s0melimes operate transmit-
ters, prospectivé announcers often
obtain an FCC Radiotelephone Third
Class Operator License which en-
ables them (o operale a radio trans
mitlter apd, therefore, makes them
much more useful Lo these statjpng

Annpufcers usually work in fﬁgr
al different stations in the coursé™e$
thetf carcera After qeyuiring expel
ence al a statien in a small communi
ly, ap aasbluous and talented an
NouLicer may muvs lo a beller pa,ing
Jub g lafge wity An announcer also
may advahce by gerting a regular
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increase in the number of stations,
however, because of the increased
use of automatic programming
equipment. Many jobs in this rela-
tively small occupation will result
from the need to replace experienced
announcers who transfer to other
occupations, retire, or die.

Earnings and Workin
Conditions -

~ Salarjies of beginning announcers
in commercial telévision ranged from
about $185 to $230 a week in 1976,
and those of experienced announcers
ranged from about $300 10 $500,
according to the limited inforimation
available. Many well-known an-
NOUncers earn much more As aule

" salaries Increase with the sizg ot the

O
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community and the station, and sala-
ries in television are higher than
those in radio. Announcers em-
ployed by educational broadcasting
stations generally earn less thar
those who work for commercial sta-
tions, < .

Most announcers in large stations
work a 40-hour week and receive
overtime pay for work beyond 40
houry. [n small stations, many an-
nouncers work 4 to 12 hours of over-
time each week Working hours con-
sist of both time on the ai and time
spent in preparing for broadcasts.
Evening, night, weckend. and holi-
day duty occurs frequently since
many stations broadcast 24 hours a
day, 7 days a week.

Waoirking conditions aie usually
pleasant because of ;ﬁt vadlely of

7

work and the many personal contacts

that are pgrt of the job. Announcers

also receive some satisfaction from

becoming-well known in the area
' their station serves. -

Sources of Additional
information

Natwnal Association of Broadcaster®, | 771 M
51 NW  Washington, D.C. 20036

Corporation for Public Broadcasting, 1111

16th 5t. NW.. Washington, D.C. 20036.

For information on how to obtain
an FCC licemge, write ta:

Fedeial Commun
wgton, D.C, 20



What to Look For in this Reprint

To make the Occupational Outlook Handbook easier 10
use, each occupation or industry follows the same outline.
Separate sections describe basic elements, such as work on
the job, education and training needed, and salaries or wages
Some sections will be more useful if you know how to interpret
the information as explajped below

” The TRAINING, OTHER QUALIFICATIONS. AND AD-
VANCEMENT section indicates the preferred way to enter each
occupation and altefnative ways 1o abtain training Read this
section carefully because early planning makes many tields
easier to enter Also. the level at which you enter and the speed
with which you advance often depand on your training If you
are a student, you may want to consider taking those courses
thought useful for the occupations which interest you

Besides training. you may need a Stale license ur cerlifi
cate. The training section indicates which occupations gener
ally require these Check requirements in the State where you
plan jo work because State regulations vary

Whether an occupahion suils your personailly 1z ancthe:
impaftaﬁi érea ID éxr:h:re F@f some yau méy have 10 make
Fes
Dthers yﬂu i‘i“lay dt;w uhly n;mtlm:: tasks ur’vdt:l L|U§E aupt‘l\fl'ﬁluﬂ
To work successfully 1n a particular Jobs you gy have 1o do ofie
or more of the following =
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work with all typés of peopl.
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peting with you to be sure of your prospecls Unto tunately.
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supply information 15 lacking for most occupations

Théfé are ex'f:eptic;\ns hawev’w esﬁecially ar’m:’mg DFE1=,
dégree. fDr exa’rﬂple becomes a prat,:ni:mg physuzlan. Wheﬁ
the number ot peaple pursuing relevant types of education dnd
training and then entering the fisld can be compared with the
demang, the outlook section indicates the supply/demand rela-
tionship as follows

Excallentccmamcmnm s -Demand much greater than
supply )
Vely good- ——- -~ —Demand greater than supply

Good or favuraﬁlﬁg—_-_=ﬁt§ugh balance between
' demand and supply
May tace QDFHDEII(IQH -~ Likelinood of more supply
than demand

keen compeliion - -----Supply greater than demand
wennpelilion o1 tew |[Ob op .ﬂg sﬁr;vu!d not s’tcp'y@m gursu——
g @ career that matches yo
small 01 overcrowded occupa tlc;ms pn:lwrje soMme jDDS SD do
thgre in which Erﬂpl@y”ﬁént 1S grcwmg ver'y slawly or daclir’\ir’\g

‘;Halull\g-‘; Dt;eg.::uss the number of ugenmgs trom turm:wer can DE
substantidlin large occupations In fact, replacement needs are
expected tu create 70 percent of all openings between 1976 and
w385 '

' Foalt,
i tativn as @ whole Your State empioyment sefvice can tuf-

ol pruspeuts I your area (tiay Jdiffer from those In

sl ineal infunnalion

The LARNINGS so. the lelle ahial wuiheis wéle saifiling 1

[

ViU Jubs Pay the mwsl 1o o Dand qusallun b, snaws: Le
.8 gouu Information 15 availabie tor only one type of edamn-
gs wayges and salafies -and not even this fur all oceupa
tuns Although 9 vut of 10 workers receive this form of income
carn gxlig Jwnigy Dy working overtinie night ohiils or
50y vewuPalions wokers alse 1eceive

[ARZ= 10N
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aell zopluyed wurtke. s even o lhe saime ocoupation
witlely becaus. much uepenus ¢ whether une 15 Jusl starting
aut or nas an esiablished business
Most wage and saldry wolkeis oo o Lings
1oab pald vaudallons hallqaﬁys,*anu s5ICK |8 ve
Nuikers also recelve INCOME In goods and ss. .. .es {pay
.« . InkiNd) Sales workers in depariment stores, lor example.
uften receive Jdiscounts on merchandise
Despile Jitficulties in determining 8xavlly wihal pesuple gam
. e Job 1he Earnings section does compare cccupational
ea,0INyS by indicating whether a cértain job pays more or less
than the average for all I“IDT\SUDEFVISGTE in private Indusiry, ex-
wluding 1arming
Each occupaliun has many pay levels Beginners almost
al~ay$ garn less thar workers who have been on the job for
sorme time. Earnings also vary by geographic location but cities
th ofter the highes! earnings often are those where living costs
are most expensive.

20

Leansslila



e carser nfainalion wvonita o, o ) .
aditiyg waz tahen from e 1978 7y ot ot the Uy L nal
Ouatluook Hardbook Bul the Handbe ok s 0] e unly souree .
ol useturcareer infermaton published by the Buieau of L abor
Slalistice The Handbouh s Lonipanivie the Uscupdliunal
Outlook Quarterly 1s pubhshed four tirmes during the school
. suan lubeep subscitbers up tu date ot new veeupdtional studies
votnipleled Letween edilione ui the (fandbook The Quanetly
plesghves practical aoformation v tramiing and educationdl
viepotluntides salar  liends an foowand eneryging Jubs Jeiat
what pevpde t sed L pnuw U plan casorz

My wu wear s a suns Ober 1y rece. it losligh, 1 Ue v Ly uinenan

ilin,s oh ‘Jl[ﬂllt_l[! coriin it Wl hiav e

le, aai Mz

u Hg;\ o wiile a.r eff s tive E'T\*;L;yrneﬂ!.

= bid, [hi, I‘,«\\! oot el 1,,]'](__;']! S Y O Y .
grodesy ale
W nolre [ [ Vo tig

sonbral s bappe s ooy 0 s e d o ar el e d o ln!»gi

= oabiass afeo psess L e s i zud e H2hdE ds ]s{#fnqu
piilsld ~\lft;tl e vzt il oa vl Ly .
Shadflarly o vl ey nu,.n;\,ixlnu_\ii;' I L i

coishied e B oo Lwh, HHAS vor s a1y & e
EEEENAE- plars:
Lz ilre Lo,

T
TP T T

AL artails)

gy

S e Py

noaab.l E

Lo ARA TD
sevinennder o of
Ly uments

Py iutridiit
oty Ofhee

vashingion 0 C
. IS 20407

ERI

Aruitoxt provided by Eic:




